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Abstract  

Background: Orthodontics, as a dental specialty, emphasizes the importance of mentorship in postgraduate training. This 

study explores the perspectives of orthodontic trainers regarding mentorship within the residency training programme in 

Nigeria. 

Procedures:  A cross-sectional study was conducted using a validated 17-item questionnaire to elicit information on the 

socio-demographic data and trainers' perspectives about mentorship in residency training in Nigeria. The data obtained was 

imputed into a spreadsheet and later analyzed using IBM SPSS Version 27. Descriptive and inferential statistics were done 

with the level of significance set at P ≤ 0.05.  

Findings:  The study population consisted of 33 participants: 19 females, 14 males, with a mean age of 51.76 ± 9.6 years. 

Most participants had been mentored and also have mentees. All respondents reported that mentoring is important, and 

most (24, 72.7%) stated that their mentees love being mentored. A quarter (7, 21.2%) reported the relationship existing 

between them and their mentees as excellent, while more than a third, 13(39.4%), stated it is very good. Females (18, 

94.7%), males (14, 100%) stated that mentoring is important in orthodontic training; however, there was no statistically 

significant difference (P = 0.576) between genders in the perception of mentoring among orthodontic trainers. Twelve, 

36.4% stated guidance and encouragement as the benefit of mentoring.  

Conclusion: Orthodontic trainers in Nigeria believe mentorship is important for residency training in orthodontics, and no 

statistically significant difference existed between genders in the perception of mentoring among trainers. Mentoring 

resulted in more guided and encouraged trainees.  
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Introduction 

In Academia, most students and younger staff desire someone to look up 

to in pursuing their academic goals. Learning involves a process where 

someone experienced (teacher) in a specialized field directs or teaches the 

novice or student (learner). Mentoring can be defined as a reciprocal 

relationship between an experienced person(mentor) and a less 

experienced person (mentee), which may or may not be formal and 

structured, but provides the mentee with guidance on personal and 

professional development and encourages reflection on and learning from 

decision making. [1] There are many facets of learning, and mentoring is 

one of the ways in which effective learning can be achieved.  Mentoring 

enables the transfer down of knowledge or skills to a person using the 

process to learn or get skilled. The mentoring process can be structured or 

unstructured. The literature identified several attributes and skills of a 

mentor, including expertise, professionalism, integrity, honesty, 

accessibility, approachability, and facilitation. It also discusses how 

mentors and mentees choose each other (for example, assignment-

matching and mentee-led selection) [4]. Mentoring at the workplace is a 

growing and encouraged practice in UK postgraduate medical training 

[1].  It describes a voluntary and synergistic relationship, which requires 

commitment from both parties to be effective [5]. The goal is to empower 

an individual to achieve set goals, though the goals evolve as the mentee 

develops [5].  It has been found that a failed mentor-mentee relationship 

is a result of poor communication, lack of commitment, personality 

differences, competition, conflict of interest, mentor inexperience, and 
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unrealistic mentee expectations [5,7,8]. Postgraduate medical education 

is designed to train professionals who are skilled and have good 

communication skills with patients and colleagues.  Residency training in 

Nigeria is a postgraduate program. A minimum duration of six [6] years 

is required to complete the specialization process. Professionalism is not 

only about acquiring knowledge and skills but also about professional 

socialization and the development of a professional identity, behaving as 

a professional [9]. A previous study had revealed the importance of 

‘chemistry” in a mentoring relationship [10].  This chemistry cannot be 

over-emphasized, as it is necessary, and must be cordial, as the mentor 

and mentee will be interacting together during the period of training to 

have a good result/ outcome.  It has been reported in the past that formal 

mentoring is not common in Africa [15]. A few studies have reported 

mentoring in Nigerian postgraduate medical education, and that it is the 

unstructured form that is seen to be widely practiced, which may not be 

very satisfactory [16, 17].  While mentorship is recognized as an essential 

component of professional development globally [21], its implementation 

in Nigeria varies in different institutions or systems [22].  It is important 

in medicine since it has been found that it will act as career guidance, 

counseling, psychosocial support, friendship, career improvement, and 

the development of clinical skills [15, 23-26].  Orthodontics training in 

Nigeria has been ongoing for over four decades.  Being a specialized field 

and having produced many orthodontists over the years, it is important to 

know the mentoring program in place for orthodontic residency training 

in Nigeria, and the trainers perspective. This study, therefore, investigated 

mentoring as it is experienced by Nigerian orthodontists.  

Methods 

A semi-structured questionnaire consisting of 17 question items was 

administered to orthodontic trainers across Nigeria through Google forms. 

Only those who gave consent by ticking the consent box before 

proceeding to fill out the Google form were recruited into the study. The 

questionnaire had two sections: section A elicited socio-demographic 

information, and section B elicited information on the perception of 

orthodontic trainers about mentoring. The data obtained was imputed into 

a spreadsheet and later analyzed using IBM SPSS Version 27. Descriptive 

and Inferential statistics were done with the level of significance set at P 

≤ 0.05. 

Ethical clearance for the study was duly obtained from the Research and 

Ethics Committee of University of Port Harcourt Teaching Hospital.  

Result 

Socio-demographic information: The study participants consisted of 

nineteen 19 females and fourteen 14 males with a mean age of 51.76 ± 

9.6 years. Most participants, 25 (75.8%), work in government 

establishments, while 8 (24. 2%) were from private establishments. About 

Half of the participants, 16 (48.5%), were from the university 

establishment, with a quarter, 7(21.2%) being Professors, 4 (12.1%) 

Senior lecturers, and 5 (15.2%) lecturers 1.  Regarding the years of 

professional /teaching experience, 12(36.4%) participants were within 20-

39 years, 10 (30.3%) were within the 1-9 years, followed by 4 (12.1%) 

each with either 10-19 or 20-29 years of experience.  (Table 1) 

Table 1: Socio-Demographic Characteristics of Orthodontic Trainers. 

Variables Frequency (n=33) Percentage 

Age at last birthday 

30 – 40 

41 – 50 

51 – 60 

61 – 70 

Mean age 51.76±9.6 

 

2 

15 

7 

9 

 

6.1 

45.5 

21.2 

27.3 

Gender 

Female 

Male 

 

19 

14 

 

57.6 

42.4 

Type of Practice 

Government 

Private 

 

25 

8 

 

75.8 

24.2 

Cadre 

Lecturer 1 

Senior lecturer 

Professor 

Not Applicable 

 

5 

4 

7 

17 

 

15.2 

12.1 

21.2 

51.5 

Years of Professional Experience 

1 – 9 years 

10 – 19 years 

20 – 39 years 

40 and above 

 

10 

7 

12 

4 

 

30.3 

21.2 

36.4 

12.1 

Years of Experience Lecturing 

1- 9 years 

10 – 19 years 

20 – 39 years 

40 and above 

Not applicable 

 

10 

4 

4 

3 

12 

 

30.3 

12.1 

12.1 

9.1 

36.4 



J. Clinical Research and Reports                                                                                                                                                                       Copy rights@ Sylvia Simon Etim, 

Auctores Publishing – Volume 20(2)-529 www.auctoresonline.org  
ISSN: 2690-1919   Page 3 of 6 

Mentorship Experience: Most of the participants, 29 (87.9%), had been 

mentored and also have mentees. About a third, 10 (30.3%), have more 

than 5 mentees, while a quarter had more than 2 but less than 5 mentees. 

Most of them, 25(75.9%), have mentored for more than a year. Twenty-

one (63.6%) participants currently had mentees at the time of the study, 

while a quarter, 8(24.2%) of all participants disclosed that they did not 

have a mentor during their own training. (Table 2) 

Table 2: Mentorship among Orthodontic Trainers in Nigeria. 

 

Variables Frequency (n=33) Percentage 

Ever been mentored? 

No 

Yes 

 

4 

29 

 

12.1 

87.9 

Do you have a mentee? 

No 

Yes 

 

4 

29 

 

12.1 

87.9 

How many mentees? 

1 

2 

>2-<5 

More than 5 

Not applicable 

 

5 

6 

8 

10 

4 

 

15.2 

18.2 

24.2 

30.3 

12.1 

How long have you mentored your mentee? 

< 6 months 

>1 year 

6 months - < 1 year 

Not applicable 

 

1 

25 

3 

4 

 

3.0 

75.9 

9.1 

12.1 

Do you have a mentee now? 

No 

Yes 

 

12 

21 

 

36.4 

63.6 

Did you have a mentor during your own training? 

No 

Yes 

 

8 

25 

 

24.2 

75.8 

Perception of Mentoring: All the respondents, 33(100%), believed that 

mentoring is important, and most 24 (72.7%) acceded that their mentees 

love being mentored. (Table 3) A Quarter (7; 21.2%) submitted that the 

relationship between them and their mentees is excellent, while more than 

a third (13; 39.4%) stated the relationship is very good. More than half 

(17; 51.5%) reported that there were observed differences between the  

mentored trainees and those not mentored, with a quarter (8; 24.1%) 

reporting that mentored trainees were more confident in training and 

skillful. Most, 32 (96.9%) stated that mentoring was necessary in 

orthodontics training, and more than a third (12; 36.4%) alluded that 

professional guidance and personal encouragement are the most 

remarkable benefits of mentoring. (Table 3) 

Table 3: Perception of mentorship by Orthodontic trainers in Nigeria. 

 

Variables Frequency Percentage 

Do you think mentoring is important? 

No 

Yes 

 

0 

100 

 

0.0 

100.0 

Do you think your mentee likes being mentored? 

Not sure 

Yes 

Not applicable 

 

5 

24 

4 

 

15.2 

72.7 

12.1 

How will you describe the relationship between you and your mentee? 

Excellent 

Very good 

Good 

Fair 

Not applicable 

 

7 

13 

6 

3 

4 

 

21.2 

39.4 

18.2 

9.1 

12 

Would you say there is a difference between your mentored trainee and those 

not mentored? 

No 

 

1 

15 

 

3 

45.5 
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Not sure 

Yes 

17 51.5 

Difference between your mentored trainee 

Clarity of objectives and a focused approach 

Confident in training and skillful 

More receptive to corrections 

Professionalism and ethics 

Not applicable 

 

4 

8 

2 

2 

16 

 

12.1 

24.1 

6.1 

6.1 

48.5 

Would you say mentoring is necessary in orthodontic training? 

No 

Yes 

 

1 

32 

 

24.2 

75.8 

Benefits of Mentoring 

Mentorship networking with professionals and academics 

More knowledge, quality training, faster learning, and avoiding mistakes 

Acquire both clinical and non-clinical skills and confidence 

Guidance and Encouragement 

Easier practice and better patient outcomes 

 

4 

7 

6 

12 

4 

 

12.1 

21.2 

18.2 

36.4 

12.1 

Gender and perception of mentorship: Females, 19 (57.6%), and males, 

14(42.4%), stated that mentoring is important in residency, while 18 

(94.7%) females and 14 (100%) males indicated it is necessary in 

orthodontics training, however, there was no statistically 

significant difference between the genders, P-value = 0.576(Table 4). 

Females, 13 (68.4%), and males, 11(78.6%), thought that their mentees 

liked being mentored. Five (26.3%) females and 2(14.3%) males reported 

that the relationship between them and their mentees was excellent. 

Whereas 10 (52.6%) females and 7 (50.0%) males indicated that there 

was a difference between their mentored trainees and those not mentored, 

eight (24.1%) of the studied participants stated that those mentored had 

confidence in their training and skillful, while 4 (12.1%) said they had 

clarity of objectives and a focused approach to training. There was no 

statistically significant difference between genders in the perception of 

mentoring among the participants (p > 0.05). (Table 4) 

Table 4: Association between gender and perception of mentorship by orthodontics trainers in Nigeria. 

Variables Gender 

Female       Male 

Total P 

value 

Do you think mentoring is important? 

No 

Yes 

 

 

19(57.6) 14(42.4) 

 

 

33 

 

 

 

Do you think your mentee likes being mentored? 

Not sure 

Yes 

Not applicable 

 

4(21.1)     1(7.1) 

13(68.4) 11(78.6) 

4(10.5)   2(14.3) 

 

5 

24 

4 

 

 

 

0.543 

How will you describe the relationship between you and your 

mentee? 

Excellent 

Very good 

Good 

Fair 

Not applicable 

 

 

5(26.3) 2(14.3) 

7(53.8) 6(46.2) 

3(15.8) 3(21.4) 

2(10.5)    1(7.1) 

2(10.5)   2(14.3) 

 

 

7 

13 

6 

3 

4 

 

 

 

 

 

 

0.943 

Would you say there is a difference between your mentored 

trainee and those not mentored? 

No 

Not sure 

Yes 

 

 

1(5.3)     0(0.0) 

8(42.1)   7(50.0) 

10(52.6) 7(50.0) 

 

 

1 

15 

17 

 

 

 

 

1.000 

Would you say mentoring is necessary in orthodontic training? 

No 

Yes 

 

 

1(5.3)    0(0.0) 

18(94.7) 14(100) 

 

 

1 

32 

 

 

 

0.576 

Discussion 

Mentorship is an important facet of medical training, and a specialty like 

orthodontics requires mentorship, as revealed in this study.  In this survey, 

most of the participants, orthodontics trainers, had been mentored 

themselves in the past, and have also been mentoring. This indicates that 

mentorship has been a practice in orthodontic training in Nigeria, even 
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though it could have been in an unstructured form according to some 

previous studies [16, 17]. Unstructured form of mentoring is not peculiar 

to Nigeria, as Ulvik and Sunde [27] in their study pointed out that in 

teacher education, mentoring is often performed without formal 

education. The unstructured form commonly practiced could also be the 

reason that a quarter of the studied participants had no mentors during 

their training. Probably, the structuring of the mentorship could have 

encouraged mentees to be assigned to mentors as part of the training. 

Many of the participants were found to have 20 -39 years of professional 

experience and were actively involved in mentorship. This contrasts with 

a previous study [18], where senior specialist doctors (Consultants) were 

found, only to express interest in participating in mentorship programmes 

but were not actively engaged. All participants acknowledged the 

importance of mentorship, with most emphasizing its necessity in 

orthodontic training, particularly among male respondents. Over one-

third highlighted guidance and encouragement as key benefits of 

mentoring. This report corroborates the previous report [28], which stated 

that mentoring offered influence, including formal teaching as well as 

guidance on life issues in general. Another report by Mara et al [29] stated 

that mentors encourage, while APA [30] stated that mentors provide both 

wisdom and guidance as well as encouragement and moral support. Most 

of the studied participants stated that their mentees loved being mentored. 

This shows some level of enthusiasm in the trainees, reflecting that 

trainers are probably also committed to their relationship with the 

mentees, giving them an overall good impression of the process. This 

observation was made in a previous report [31], where mentors were 

noted to have displayed commitment and enthusiasm towards their 

mentees. Studied participants in this survey revealed that their 

relationship with their mentees was mostly excellent or very good. This 

is encouraging, as teachers who report positive relationships with their 

trainees are said to be more likely to stay motivated in their work [32,33]. 

Such motivation, invariably resulting from healthy and happy work 

relationships and environment, leads to greater productivity and 

promotions as the mentor and mentee benefit from each other. Previous 

studies [34, 35] have similarly reported that mentoring relationships are 

positive, mutually beneficial, and lead to desirable outcomes. However, 

despite the advantages of mentorship, establishing effective mentor-

mentee relationships can be challenging, particularly in the absence of a 

structured matching system. There appears to be a cordial relationship 

between mentors and mentees within orthodontic training systems in 

Nigeria, which could portend good outcomes and better productivity, 

resulting in professional fulfilment and patient satisfaction.  The 

participants in this study revealed that their mentees had confidence in 

their training and exhibited better skills compared to those not mentored. 

This is expected as effective mentoring enhances transfer of competences, 

making the mentee better at whatever he/ she does. 

Conclusion 

Without any gender bias, Nigerian orthodontic mentors believe that 

mentoring is important in orthodontic training. They are enthusiastic 

about their job, making positive impacts on their mentees as they build 

excellent relationships, creating a good environment for effective 

teaching-learning processes, facilitating knowledge and skill transfer, as 

well as greater productivity. The mentees are noted to display more 

confidence in their training and better skills than their unmentored 

counterparts. Though largely practiced in an unstructured form, 

mentorship in orthodontic training in Nigeria seems to be ongoing and 

effective based on the perception of the orthodontic trainers in this survey. 

Recommendations 

1. The Postgraduate Medical Colleges should establish a structured 

mentorship program for orthodontic training in Nigeria. 

2. Further research could investigate satisfaction levels with the 

unstructured form of the mentoring program practiced.   

Acknowledgement 

This research was made possible by the effort of the authors  

Conflict of interest 

The authors declare no conflict of interest in carrying out this study.   

References 

1. (2017). General Medical Council, Good medical practice: 

induction and mentoring. 

2. Agu FU, Ugwa LM & Ogboso K. Academic mentoring-

relationship: a necessity for the sustainability of education in 

Nigerian universities. International Journal of Studies in 

Education … 16: 54-62. 

3. (1998). Standing Committee on Postgraduate Medical 

Education in England. An Enquiry into Mentoring: Supporting 

Doctors and Dentists at Work. SCOPME; 

4. Keane M, Long J. (2015). Mentoring in post-graduate medical 

education and specialist training. Health Research Board. 

5. Ackroyd R, Adamson KA. (2015). Mentoring for new 

consultants. JR Coll Physicians Edinb; 45: 143-147. 

6. Parvizi F, Ireland AJ, Fowler E. (2020). Experiences of 

mentoring ST4-ST5S amongst a group of orthodontic trainers 

at Bristol Dental School and Hospital. J. Orthod; 47: 129-139. 

7. Straus SE, Johnson MO, Marquez C et al. (2013). 

Characteristics of successful and failed mentoring 

relationships: a qualitative study across two academic health 

centers. Acad Med; 88: 82-89. 

8. Pololi L, Knight S. (2005). Mentoring faculty in academic 

medicine. J Gen Intern Med; 20: 866-870. 

9. Mann KV. 2011). Theoretical perspectives in medical 

education: experience and future possibilities. Medical 

Education. 45: 60-68. 

10. Jackson VA, Palepu A, Szalacha L, Caswell C, Carr PL, Inui T. 

(2003). ‘Having the right chemistry’: A Qualitative study of 

mentoring in Academic Medicine. Academic Medicine; 78: 

328-334. 

11. Arnesson K, Albinsson G. (2017). Mentorship- a pedagogical 

method for integration of theory and practice in higher 

education. Nordic Journal of Studies in Educational Policy; 3: 

202-217. 

12. Hobson AJ, Ashby P, Malderez A & Tomlinson P. (2009). 

Mentoring beginning teachers: what we know and what we 

don’t. Teaching and Teacher Education; 25: 207-216. 

13. Heilbronn R. Teacher education and the development of 

practical judgement. London Continuum. Educational Publ. 

14. Wang J, Odell SJ. (2002). Mentored learning to teach according 

to standards-based reform: A critical review. Review of 

Educational Research; 72: 481-546. 

15. Obayemi E, Quartey ET, Tettey E, Acqhan M, Benneh A et al. 

(2014). An exploratory study of mentoring in residency training 

https://bmjopen.bmj.com/content/8/9/e020721.abstract
https://bmjopen.bmj.com/content/8/9/e020721.abstract
https://ijose.unn.edu.ng/wp-content/uploads/sites/224/2020/07/PP-54-62-Vol.16-No.-1-1.pdf
https://ijose.unn.edu.ng/wp-content/uploads/sites/224/2020/07/PP-54-62-Vol.16-No.-1-1.pdf
https://ijose.unn.edu.ng/wp-content/uploads/sites/224/2020/07/PP-54-62-Vol.16-No.-1-1.pdf
https://ijose.unn.edu.ng/wp-content/uploads/sites/224/2020/07/PP-54-62-Vol.16-No.-1-1.pdf
https://api.taylorfrancis.com/content/books/mono/download?identifierName=doi&identifierValue=10.1201/9781315383583&type=googlepdf
https://api.taylorfrancis.com/content/books/mono/download?identifierName=doi&identifierValue=10.1201/9781315383583&type=googlepdf
https://api.taylorfrancis.com/content/books/mono/download?identifierName=doi&identifierValue=10.1201/9781315383583&type=googlepdf
https://www.lenus.ie/bitstream/handle/10147/556404/HRB_Mentoring_in_post-graduate_medical_education_and_specialist_training.pdf?sequence=1
https://www.lenus.ie/bitstream/handle/10147/556404/HRB_Mentoring_in_post-graduate_medical_education_and_specialist_training.pdf?sequence=1
https://europepmc.org/article/med/26181532
https://europepmc.org/article/med/26181532
https://journals.sagepub.com/doi/abs/10.1177/1465312520913563
https://journals.sagepub.com/doi/abs/10.1177/1465312520913563
https://journals.sagepub.com/doi/abs/10.1177/1465312520913563
https://journals.lww.com/academicmedicine/fulltext/2013/01000/Characteristics_of_Successful_and_Failed_Mentoring.27.aspx
https://journals.lww.com/academicmedicine/fulltext/2013/01000/Characteristics_of_Successful_and_Failed_Mentoring.27.aspx
https://journals.lww.com/academicmedicine/fulltext/2013/01000/Characteristics_of_Successful_and_Failed_Mentoring.27.aspx
https://journals.lww.com/academicmedicine/fulltext/2013/01000/Characteristics_of_Successful_and_Failed_Mentoring.27.aspx
https://link.springer.com/article/10.1111/j.1525-1497.2005.05007.x
https://link.springer.com/article/10.1111/j.1525-1497.2005.05007.x
https://asmepublications.onlinelibrary.wiley.com/doi/abs/10.1111/j.1365-2923.2010.03757.x
https://asmepublications.onlinelibrary.wiley.com/doi/abs/10.1111/j.1365-2923.2010.03757.x
https://asmepublications.onlinelibrary.wiley.com/doi/abs/10.1111/j.1365-2923.2010.03757.x
https://journals.lww.com/academicmedicine/fulltext/2003/03000/Ageism_in_Medical_Students__Treatment.20.aspx
https://journals.lww.com/academicmedicine/fulltext/2003/03000/Ageism_in_Medical_Students__Treatment.20.aspx
https://journals.lww.com/academicmedicine/fulltext/2003/03000/Ageism_in_Medical_Students__Treatment.20.aspx
https://journals.lww.com/academicmedicine/fulltext/2003/03000/Ageism_in_Medical_Students__Treatment.20.aspx
https://www.tandfonline.com/doi/abs/10.1080/20020317.2017.1379346
https://www.tandfonline.com/doi/abs/10.1080/20020317.2017.1379346
https://www.tandfonline.com/doi/abs/10.1080/20020317.2017.1379346
https://www.tandfonline.com/doi/abs/10.1080/20020317.2017.1379346
https://www.sciencedirect.com/science/article/pii/S0742051X0800156X
https://www.sciencedirect.com/science/article/pii/S0742051X0800156X
https://www.sciencedirect.com/science/article/pii/S0742051X0800156X
https://books.google.com/books?hl=en&lr=&id=KShdjheo6nUC&oi=fnd&pg=PA1964&dq=Heilbronn+R.+Teacher+education+and+the+development+of+practical+judgement.+London+Continuum.+Educational+Publ.&ots=uQWYvyjQRN&sig=ci_9zL_ZIU2KhnDe4yirgI7lkgY
https://books.google.com/books?hl=en&lr=&id=KShdjheo6nUC&oi=fnd&pg=PA1964&dq=Heilbronn+R.+Teacher+education+and+the+development+of+practical+judgement.+London+Continuum.+Educational+Publ.&ots=uQWYvyjQRN&sig=ci_9zL_ZIU2KhnDe4yirgI7lkgY
https://journals.sagepub.com/doi/abs/10.3102/00346543072003481
https://journals.sagepub.com/doi/abs/10.3102/00346543072003481
https://journals.sagepub.com/doi/abs/10.3102/00346543072003481
https://www.academia.edu/download/85582937/9100742.pdf
https://www.academia.edu/download/85582937/9100742.pdf


J. Clinical Research and Reports                                                                                                                                                                       Copy rights@ Sylvia Simon Etim, 

Auctores Publishing – Volume 20(2)-529 www.auctoresonline.org  
ISSN: 2690-1919   Page 6 of 6 

at a Ghanain teaching hospital. Int J. Modern Educ Res; 1: 48-

52. 

16. Ughasoro M, Musa A, Yakabu A, Adefuye B, Folahanmi A et 

al. (2022). Barriers and Solutions to effective mentorship in 

health research and training institutions in Nigeria: Mentors, 

mentees, and organizational perspectives. Niger J. Clin Pract; 

25: 215 

17. Akinmokun OI, Akinsulire AT, Odugbemi TO, Odogwu KC, 

Giwa SO. (2016). Mentorship in orthopaedic and trauma 

residency training programme in Nigeria: the residents’ 

perspective. Niger J Med J; 25: 134- 141. 

18. Achor MT, Briggs DC, Diamond TE, Anochie I. (2023). 

Mentees’ Perspectives on the factors that influence the choice 

of mentors in the medical profession. Niger Med J; 64: 71-79. 

19. Ohanchani S, Chang D, Ong JSL, Anwar A. (2018). The value 

of peer mentoring for the psychosocial wellbeing of junior 

doctors: a randomized control study. MJA; 209: 401-405. 

20. Scrubbe K. Mentorship: a critical component for professional 

growth and academic success. J. Dent Ed. 2004; 68: 324-328. 

21. Svetlik I, Lalic A. (2014). The impact of the internationalization 

of higher education on academic staff development-the case of 

Slovenian public universities. Studies in Higher Education; 41: 

364-380. 

22. Julius E, Wakkala GT, Mairo D. (2024). Mentorship and 

professional development of young academic staff in some 

selected universities in North-West, Nigeria. J Adv Educ 

Philos;8: 156-167. 

23. Andrades M, Bhanji S, Valliant M, Majeed F,Pinjani SK. 

(2013). Effectiveness of a formal mentorship program in family 

medicine residency: the residents’ perspective. J Biomed 

Edu;1-3 

24. Madhuri SK, Ujiwala JK, Yahashrii S, Deshmukh YA, Patil 

DY. (2010). Mentoring for medical students. Current Res J Soc 

Sci; 2: 187-190. 

25. Nimmons D. Giny S, Rosenthal J. (2019). Medical student 

mentoring programs: Current insights. Advances in Medical 

Education and Practice; 10: 113-123. 

26. Stamm M, Buddeberg-Fischer B. (2011). The impact of 

mentoring during postgraduate training on doctors’ career 

success. Med Edu; 45: 488-496. 

27. Ulvik M, Sunde E. (2013). The impact of mentor education: 

Does mentor education matter? Professional and Development 

in Education; 39: 754-770.  

28. Demaria AN. (2020). Structural heart. The journal of the heart 

team; 4: 451-452 

29. Mara E-L, Morar, L. (2024). Mentor and Mentored Person 

Relationships and Perspectives. International Conference 

Knowledge; 30: 1-7. 

30. American Psychological Association (APA) Presidential Task 

Force. Introduction to mentoring: A guide for mentors and 

mentees. (Accessed on 20/05/2025). 

31. Rubbi-Nunan, JL, Ebrahim AB, Stander MW. (2023). 

Mentoring in the workplace: Exploring the experiences of 

mentor-mentee relations. SA Journal of Industrial Psychology; 

49 

32. Grayson JL, Alvarez HK. (2008). School climate factors 

relating to teacher burnout: ‘a mediator model’. Teaching and 

Teacher Education; 24: 1349-1363. 

33. Klassen R, Perry N, Frenzel AC. (2012). ‘Teachers' relatedness 

with students: an underemphasized aspect of teachers’ basic 

Psychological needs; Journal of Educational Psychology; 104: 

150-165. 

34. Sheehan A, Elmir R, Hammond A, Schmied V, Coulton S et al. 

(2021). The midwife-student mentor relationship: creating the 

virtuous circle. Women and Birth; 35: 512-520. 

35. Zhou AJ, Lapointe E, Zhou SS. (2019). Understanding 

mentoring relationships in China: Towards a confuscian model. 

Asia Pacific Journal of Management; 36: 415-444. 

 

 

 

 This work is licensed under Creative    
   Commons Attribution 4.0 License 

To Submit Your Article Click Here: Submit Manuscript 

 

DOI:10.31579/2690-1919/529

 

 

Ready to submit your research? Choose Auctores and benefit from:  
 

➢ fast, convenient online submission 

➢ rigorous peer review by experienced research in your field  

➢ rapid publication on acceptance  

➢ authors retain copyrights 

➢ unique DOI for all articles 

➢ immediate, unrestricted online access 
 

At Auctores, research is always in progress. 

 

Learn more   https://www.auctoresonline.org/journals/journal-of-clinical-

research-and-reports  

https://www.academia.edu/download/85582937/9100742.pdf
https://www.academia.edu/download/85582937/9100742.pdf
https://journals.lww.com/njcp/fulltext/2022/25030/Barriers_and_solutions_to_effective_mentorship_in.1.aspx
https://journals.lww.com/njcp/fulltext/2022/25030/Barriers_and_solutions_to_effective_mentorship_in.1.aspx
https://journals.lww.com/njcp/fulltext/2022/25030/Barriers_and_solutions_to_effective_mentorship_in.1.aspx
https://journals.lww.com/njcp/fulltext/2022/25030/Barriers_and_solutions_to_effective_mentorship_in.1.aspx
https://journals.lww.com/njcp/fulltext/2022/25030/Barriers_and_solutions_to_effective_mentorship_in.1.aspx
https://www.ajol.info/index.php/njm/article/view/146312
https://www.ajol.info/index.php/njm/article/view/146312
https://www.ajol.info/index.php/njm/article/view/146312
https://www.ajol.info/index.php/njm/article/view/146312
https://www.ajol.info/index.php/nmj/article/view/252097
https://www.ajol.info/index.php/nmj/article/view/252097
https://www.ajol.info/index.php/nmj/article/view/252097
https://onlinelibrary.wiley.com/doi/abs/10.5694/mja17.01106
https://onlinelibrary.wiley.com/doi/abs/10.5694/mja17.01106
https://onlinelibrary.wiley.com/doi/abs/10.5694/mja17.01106
https://onlinelibrary.wiley.com/doi/abs/10.1002/j.0022-0337.2004.68.3.tb03748.x
https://onlinelibrary.wiley.com/doi/abs/10.1002/j.0022-0337.2004.68.3.tb03748.x
https://www.tandfonline.com/doi/abs/10.1080/03075079.2014.942266
https://www.tandfonline.com/doi/abs/10.1080/03075079.2014.942266
https://www.tandfonline.com/doi/abs/10.1080/03075079.2014.942266
https://www.tandfonline.com/doi/abs/10.1080/03075079.2014.942266
https://onlinelibrary.wiley.com/doi/abs/10.1155/2013/520109
https://onlinelibrary.wiley.com/doi/abs/10.1155/2013/520109
https://onlinelibrary.wiley.com/doi/abs/10.1155/2013/520109
https://onlinelibrary.wiley.com/doi/abs/10.1155/2013/520109
https://www.airitilibrary.com/Article/Detail/20413246-201006-201009060076-201009060076-187-190
https://www.airitilibrary.com/Article/Detail/20413246-201006-201009060076-201009060076-187-190
https://www.airitilibrary.com/Article/Detail/20413246-201006-201009060076-201009060076-187-190
https://www.tandfonline.com/doi/abs/10.2147/AMEP.S154974
https://www.tandfonline.com/doi/abs/10.2147/AMEP.S154974
https://www.tandfonline.com/doi/abs/10.2147/AMEP.S154974
https://asmepublications.onlinelibrary.wiley.com/doi/abs/10.1111/j.1365-2923.2010.03857.x
https://asmepublications.onlinelibrary.wiley.com/doi/abs/10.1111/j.1365-2923.2010.03857.x
https://asmepublications.onlinelibrary.wiley.com/doi/abs/10.1111/j.1365-2923.2010.03857.x
https://www.tandfonline.com/doi/abs/10.1080/19415257.2012.754783
https://www.tandfonline.com/doi/abs/10.1080/19415257.2012.754783
https://www.tandfonline.com/doi/abs/10.1080/19415257.2012.754783
https://www.ahajournals.org/doi/abs/10.1161/CIRCIMAGING.122.014415
https://www.ahajournals.org/doi/abs/10.1161/CIRCIMAGING.122.014415
https://search.proquest.com/openview/44f59801942ccd23f5274bdf38573a10/1?pq-origsite=gscholar&cbl=18750&diss=y
https://search.proquest.com/openview/44f59801942ccd23f5274bdf38573a10/1?pq-origsite=gscholar&cbl=18750&diss=y
https://search.proquest.com/openview/44f59801942ccd23f5274bdf38573a10/1?pq-origsite=gscholar&cbl=18750&diss=y
https://www.agronomy.org/files/DEI/mentoring-articles-combined.pdf
https://www.agronomy.org/files/DEI/mentoring-articles-combined.pdf
https://www.agronomy.org/files/DEI/mentoring-articles-combined.pdf
https://www.scielo.org.za/scielo.php?pid=S2071-07632023000100011&script=sci_arttext
https://www.scielo.org.za/scielo.php?pid=S2071-07632023000100011&script=sci_arttext
https://www.scielo.org.za/scielo.php?pid=S2071-07632023000100011&script=sci_arttext
https://www.scielo.org.za/scielo.php?pid=S2071-07632023000100011&script=sci_arttext
https://www.sciencedirect.com/science/article/pii/S0742051X07000765
https://www.sciencedirect.com/science/article/pii/S0742051X07000765
https://www.sciencedirect.com/science/article/pii/S0742051X07000765
https://psycnet.apa.org/record/2011-26203-001
https://psycnet.apa.org/record/2011-26203-001
https://psycnet.apa.org/record/2011-26203-001
https://psycnet.apa.org/record/2011-26203-001
https://www.sciencedirect.com/science/article/pii/S1871519221001797
https://www.sciencedirect.com/science/article/pii/S1871519221001797
https://www.sciencedirect.com/science/article/pii/S1871519221001797
https://link.springer.com/article/10.1007/s10490-018-9589-5
https://link.springer.com/article/10.1007/s10490-018-9589-5
https://link.springer.com/article/10.1007/s10490-018-9589-5
file:///C:/C/Users/web/AppData/Local/Adobe/InDesign/Version%2010.0/en_US/Caches/InDesign%20ClipboardScrap1.pdf
https://www.auctoresonline.org/submit-manuscript?e=72
https://www.auctoresonline.org/journals/journal-of-clinical-research-and-reports
https://www.auctoresonline.org/journals/journal-of-clinical-research-and-reports

